
Presented by Joseph L. Walsh 
Chief Administrative Law Judge 

 
Joe was born in Perry, Iowa and graduated from Perry High School 
in 1989.  He  earned a Bachelor of Arts with Honors in political 
science from Drake University in 1993.  He then completed his Juris 
Doctor with Honors at Drake Law School in 1996.  Joe began his 
legal career as a law clerk at the Division of Workers’ Compensa-
tion at Iowa Workforce Development in 1995.  From 1996-2004, he 
worked in private practice at the Hedberg Law Firm where he spe-
cialized in labor law and workers’ compensation.  Joe became a 
partner with Hedberg, Owens, Hedberg & Walsh in 2004, until he 
left in August 2007 to serve in the Culver Administration.  Gov. 
Culver appointed Joe to the position of Deputy Director of Iowa 
Workforce Development, where he served from 2007 to 2010.  As 
Deputy Director, Joe assisted with the passage of several key 
pieces of workforce legislation, including Unemployment Insurance 
Modernization, the Unemployment Integrity Act, the State Layoff 
Notification Act, the Military Spouses Act and the Workforce Inno-
vation Act of 2008.  Joe testified before the United States Congress 
in 2009 regarding the unemployment provisions of the American 
Recovery and Reinvestment Act.  In 2010, Joe was named 
“Administrator of the Year” by the International Association of 
Workforce Professionals Iowa Chapter.  Joe Walsh was appointed 
Chief Administrative Law Judge for the Unemployment Insurance 
Appeals Bureau in January 2011.  He has focused on reducing the 
backlog and speed up processing times. 
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Unemployment Law Hearings: 

Present Your Case to Win! 

Top ic s  Inc lude :  
 

D ef in i t ions  o f  m iscond uc t ,   
   d ischarges  and  qu i t s  
 

I owa  Cod es ;  I owa  Emp loyment   
   Secur i t y  La ws  
 

Drug  t es t in g  as  i t  r e la t es  t o   
   unemp loyment  
 

R ecommended  document a t i on  o f  
d isc ip l i na ry  ac t ions  

 
H ea l t h - re la t ed  separa t ion  i ssues  

 
D isc harge  f o r  a t t endanc e ,  insubor -
d ina t ion ,  f ig h t in g  on  t he  job ,  g ross  
m isconduc t ,  qu i t t ing  w i t h  a nd  w i t h -
ou t  good  c ause  

 
R e f usa ls  o f  work  o r  reca l l  

 
Pa r t - t ime  a nd  t empora ry  s t a f f  

 
T ime l iness  o f  app ea l  p rocedure  

Human Resource Association of North Iowa (HRANI)

Employers’ Council of Iowa (ECI) 


